HAYS i

OUR COMMITMENT
TO GREATER DIVERSITY

Diversity means life, reality - and is an absolute must for innovation and competitiveness.

Thus, there is no alternative. The complex challenges of our time can no longer be solved in our own information bubble. On the
contrary: the more perspectives, experiences and cultural backgrounds are integrated in innovation and decision-making processes,
the better the results. As a company whose business model will shape tomorrow’s world of work, it is therefore important for us
to set an example and promote diversity in all its facets. For this purpose, we focus on equal opportunities - both internally and
externally. This means: we assess our employees as well as our candidates on the basis of their performance and behaviour - not
on the basis of their gender, age, ethnic background, religion, state of health or sexuality!

DIVERSITY IN OUR COMPANY

,Diversity is a top priority for us. Why? Quite simple: because diverse teams not only make smarter
decisions, but also achieve better results. This has been repeatedly shown in studies. That is why we
promote diversity in all its facets and thus invest not only in our own future, but also in the future of
our customers, candidates, service providers and partners.”

Dirk Hahn, CEO of Hays AG

,Diversity means we remain mentally flexible, tolerant and can adapt well to our counterparts.
It’s close to my heart that we openly communicate, discuss, analyse and take action on this
issue that will move us all forward.”

Mark Frost, Managing Director of Hays Osterreich GmbH
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